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In 2019, the number of job openings continued to surpass the

number of job seekers, with the unemployment rate dropping to 3.5%,

a 60 year low*. Coupled with a 15-year high voluntary quit rate,

employers are feeling the pinch! A positive candidate experience is

imperative to convert applicants to employees. Companies are paying

a premium for specific high demand skill sets and incentivizing

employees to make a move by offering strong relocation packages.

Hiring managers are snatching up highly skilled talent even if they

don't currently have an open position. 

SUPPLY & DEMAND 

Last year brought with it a significant increase (13%) in average salaries and total earnings for 

more specialized roles such as eCommerce, Demand Generation, SaaS, and Enterprise Sales.

Additionally, roles such as Customer Success Specialist and Chief Revenue Officer sit at the top

of LinkedIn's list of emerging jobs. Previously considered a “perk,” remote work is a priority for

many. More than 40% of millennials, who now make up the largest generation in the workforce,

say the freedom to work from anywhere is a priority when evaluating job opportunities.

CURRENT TRENDS

AI and automation has already begun reshaping traditional roles, such as Customer Service and

Marketing. Hiring Managers are looking for people who adapt quickly to the changing face of

technology. Innately human soft skills such as communication, cognitive/on the spot thinking

and relationship building, have garnered a higher level of importance from hiring managers -

and computers have yet to master these skills. In this new hiring climate, positions are also

taking longer to fill (an increase of 10 days in 2019) and candidates are weighing multiple offers

(89% of our placements had at least one additional offer in hand). 

LOOKING AHEAD

 TurningPointExecSearch.com

(760) 434-5401

Top Performers Command 

Pay Increase when Changing Jobs
15-25% 
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SALES & MARKETING 
SALARY TRENDS

Sales Entry Level 0 - 1 Years

1 - 3 Years

4 - 9 Years

10 - 25 Years

5 - 12 Years

10 - 20 YearsSales Director (overseeing 4-15)  $150k-$300k $195k-$375k

10 - 20 Years

5 - 15 Years

15+ Years

$43k-$55k $50k-$75k

$375k-$850k

$59k-$85k $80k-$130kSales Junior (Outside)

$85k-$135k $110k-$225kSales/Business Development/Account
Executives (non-mgmt)*

Senior Sales (non-mgmt)

Sales Manager (overseeing 1-4)

VP Sales

CRO / CSO

Sales Operations/Enablement
(non-mgmt)

$110k-$225k $200k-$500k

$110k-$170k $125k-$280k

$185k-$350k $290k-$775k

1 - 3 Years $55k-$85k $55k-$80kSales Junior (Inside)

$95k-$275k $125k-$330k

$300k-$495k

JOB TITLE AVERAGE TENURE SALARY RANGE OVERALL TOTAL

EARNINGS

These ranges reflect nearly 1100 company and candidate-sourced compensation levels across the U.S. Contact us

for additional information about your specific region and position!

Marketing Entry Level

Marketing Junior Level

Marketing/Social Media/ Digital/
Brand   (non-mgmt)

Senior Marketing (non-mgmt)

Marketing Analysis/Research

Marketing Director (overseeing 4-15) 

VP Marketing 

Chief Marketing Officer

0 - 1 Years

1 - 3 Years

4 - 8 Years

10 - 22 Years

5 - 15 Years

12 - 25+ Years

15+ Years

10 - 22 Years

5 - 10 Years

$42k-$55k

$53k-$75k

$82k-$122k

$101k-$155k

$78k-$130k

$135k-$240k

$185k-$350k

$225k-$575k

0 - 10%

0 - 10%

5 - 18%

10 - 20%

5 - 20%

10 - 20%

15 - 30%

15 - 30%

Marketing Manager (managing 1-3) $105k-$155k

10 - 30%

JOB TITLE AVERAGE TENURE SALARY RANGE AVERAGE BONUS

*Note: New Business professionals ("Hunters") earn a slightly lower salary and a much higher commission compared to Account Managers ("Farmers")


